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Lifelong Learning Institute’s
2005 Calendar Available

can find the LLI Catalog, 2005 Schedule of
es, and the quarterly Eye on Learning
letter on DWITE, DWD’s Intranet website.
calendars are in a user-friendly monthly

at and are easy to view and print for
ence.  The catalog gives additional

ation such as course descriptions and
tration procedures. If you do not have access
WITE, this information can be found by
sing the DWD website at:

www.in.gov/dwd/education/lli.

 additional training opportunities are
uled throughout the year, staff will be

ed via email and given the class and
tration information.

mber! CALL-TO-SCHEDULE classes are
ble if you would like to bring a specific
ng class to your location.  Contact Nyla
on (317) 232-7212 or Bob Hays (765) 962-
, ext. 207, for this Lifelong Learning Institute
ce.
ese Websites!

inars.com
.com
eaker.com
ing.com
orp.com

training.com
ativity.com
eek.com

letterinfo.com
essballs.com

rpointers.com
ns.com

http://www.ljlseminars.com
http://www.gorin.com
http://www.nsaspeaker.com
http://www.speaking.com
http://www.santcorp.com
http://www.activetraining.com
http://www.learnativity.com
http://www.trainseek.com
http://thiagi.com
http://www.newsletterinfo.com
http://www.businessballs.com
http://www.powerpointers.com
http://presentations.com


April 2005 Eye on Learning ~ Lifelong Learning Institu

Autodidac

Smarmy -
false earne

Sesquiped
characteriz

Fusty - rig

Fop - a ma
dandy

Excruciati
very intens

Inordinat

**50¢ word
Meyer

If the read
them to Ca
(cradke@d

No matte
burnout o
demandin
long, hap
by trying 

1. Lack o

2. Avoid

3. Exhau

4. Difficu

5. Difficu

6. Decre

7. Faking

8. Falling

9. Increa

10. Dread

11. Arrivin
possib

12. Speak

13. Desire

14. Bored

15. Lack o

Checked 
Checked 

• Take 
new a

• Asses
perso
better

• Take 
while 
other 

Source: L

Th
th
Li
de
ex

• 

• 

• 

D
Le
bo
English Vocabulary
(50¢ words for the quarter)

t - a self-taught person

 marked by a smug, ingratiating, or
stness

alian - having many syllables, or
ed by the use of long words

idly old-fashioned or reactionary

n vain about his appearance, a

ng - causing great pain or anguish,
e

e  - exceeding reasonable limits

s sent to Eye on Learning by Bruce

er has any good 50¢ words, send
rol Radke.
wd.state.in.us)
Common Symptoms of Burnout

r how much we love training, it can be a
ccupation because it is often so intensive and
g.  To protect yourself and help ensure a
py career, check your own burnout potential
this brief assessment.

                   Yes
f enthusiasm and energy when training. ____

ance of social contact with learners.        ____

stion at end of instructional day.            ____

lty remembering learners’ names.          ____

lty concentrating on learner comments.  ____

ased smiling, less use of humor.          ____

 interest or sincerity in learners.          ____

 behind with administrative items.          ____

sed irritability.                     ____

ing getting out of bed in the morning.     ____

g at the last minute and leaving as soon as
le.                     ____

ing on “automatic.”          ____

 to spend less time in the classroom.      ____

om with course content and learners.      ____

f conviction regarding course content.    ____

5 or less?  Don’t worry; it’s normal daily grind.
more than 5?  Try the suggestions below.

a break from the training room – take on a
ssignment that you’ve never done before.
s priorities in both your professional and
nal life – make adjustments to both to strike a
 balance.
a course yourself – become a learner for a
to revisit the learning experience from the
side.

angevin Learning Services
Now Available from the LLI Library

e New Normal…Thriving in the Age of
e Individual, a new book, is now in the LLI

brary.  We purchased this book to assist with
veloping our leadership training.  This book
plains how to:

Manage unconventional people by
understanding why they behave as they do,
and what to do about it

Migrate toward a high-performing
organization built around the individual, and
foster an environment that attracts,
motivates and retains the best and the
brightest

Tap your own natural weirdness and find
your niche by integrating your abilities,
interests, and market

WD staff is encouraged to stop by the Lifelong
arning Institute Library and check out this
ok, as well as many other available titles.
te - 2 -
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New LLI Classes for 2005!

LMI ONLINE
or Business Customers, Economic

Developers, and Researchers

r labor market information resources on the
t. In this class the participant will explore a

of websites useful in answering LMI
ns for both our internal and external
ers. LMI Online includes an expanded
 on the U.S. Census Bureau LED (Local
ment Dynamics) website as well as the
EWS and STATS Indiana websites.

BASIC TEST ADMINISTRATION

e-day class covers basic information about
lowing topics: standardized administration,
ng test materials, testing environment,
test instructions, answering examinees

ns, general proctoring during a test, time
nd security. Trainees will practice giving
 the group. Examples and materials are
from and will be applicable to various
ents used by DWD.

Tips for Remembering
Participant Names

(continued from page 1)

d information on memorization and
ntion techniques in any of the following
ks by Tony Buzan: "Using Both Sides of the
in," "Use Your Head," and "Making the Most
our Mind."
ou're a visual learner, as you meet people,
 for something in the person's face that ties

o his/her name (e.g., a "J" in their jawline, a
for Tom where his eyebrows and nose
t, an "S" for Sara with the "S" pattern in

 jacket).
 your room set up at least 45 minutes
re the program, so that you won't have to
ry about logistics while people are entering
room. This will allow you to focus on

ning and memorizing all of the participants'
es.

Franklin Covey, http://www.franklincovey.com
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Understanding Spanish
Spanish in the United States

 Spanish conquerors and explorers
ed the settlement of Saint Augustine in
now Florida. It was the first permanent
 settlement in what is now the United
In the 1600s and 1700s Spanish

ons and settlements extended the
language north from Mexico into present-
ona, California, southern Colorado, New
and Texas. When the United States

 these areas following the Mexican War
48), many of the region’s Spanish-
 inhabitants remained, creating a distinct
 and cultural population in the
tern United States.

e Spanish-American War (1898), the
tates gained control over Cuba, Guam,
ppines, and Puerto Rico. Many Spanish
 from these countries moved to the
tates. The immigrants primarily settled in
hoods in California, Florida, New York,
 Jersey, where they continued to use

ion to the United States by Spanish
 greatly increased during the 20th

Many legal and illegal immigrants
the border between Mexico and the

tates to work in agriculture and industry,
r immigrants fled political instability in
uba, El Salvador, Guatemala, and
a. Also, many Latin American students
North America to study at colleges and

ies.

ence of Spanish in American culture grew
ut the late 20th century. As more native
speakers sent their children to school,
ry and high schools established bilingual
Television executives recognized the

speaking market and created television
 and shows in Spanish. The government
forms and tests in Spanish. At the
g of the 21st century more than 28
eople in the United States spoke Spanish
rimary language at home.

  "Spanish Language," Microsoft®
 Online Encyclopedia 2004;
carta.msn.com © 1997-2004 Microsoft
ion.
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    PAIR SHARES
Continuing with our Pair Shares segment from the last
newsletter – try some of these during your next training
session:

Pair Share #10;  “If your life depended upon remembering
what you just heard, how would you explain it to your
executioner?  Tell the person sitting in front of you.”

Pair Share #11:  “Stand up, move around the room, and
tell three other people three different things you remember
about what you just learned.”

Pair Share #12:  “Write one word that captures the essence
of what you have just learned.  Now show your word to at
least five other people in the room.”

Source:  Sharon Bowman, “Presenting with Pizzazz”, 1997
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